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Introduction

Labor force participation’ Proportion of labour force participation by gender in Malaysia (1995-2017)
unemployment, occupational Z :
distribution, top management 1
employment involving decision- fg . 547
making, and average monthly salary o —
can all be used to observe gender ,
inequality in the Malaysian labour o
market. Despite the fact that T TV VP VYV T YR T
females outperform their male PR RER _D_smm EEEEEERE:
counterparts in terms of educational e From the data, it was found that the data for men was
achievement, this inequality relatively flat, showing a 0.5% decline from 2.6%
generally works against them. 2005 to 3.1% in 2017.

e However, the female value decreased

68.8% in 2005 to 59.5% in 2017. While

females may be encouraging give

improvement between 2005 and 2017, wh

to male counterparts (59.5% vs. 3.1%) for

® ‘ male, respectively, it falls short of the

improvement.

‘ " hegresults also suggest that more Malaysi

are‘mosing paid employment with co
’(ibility over providing care obligations.

e Society Mindsets - Whether it's employment, the legal
system, or healthcare, how society determines the
differences and value of men vs. women plays a starring
role in every arena. Gender beliefs remain, and while
progress can be made through laws and structural
changes, there is often pushback after major change.
When there is progress, such as better representation for
women in leadership, it is also common for everyone
(men and women) to ignore other areas of gender
inequality. These attitudes continue to promote gender
inequality and public restroom significant change.
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