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INTRODUCTION

Since human resources are the most significant input into the health system, imbalance in human resources is a significant concern for those who set health
policy. By examining imbalance's definition, nature, and construction of an analytical framework critically, this research seeks to aid in the understanding of
imbalance.

FACTORS AFFECT THE IMBALANCE OF HEALTH WORKFORCE:
e The demand for health personnel
« The supply of human resources for health
 Education/professional training choice

o Participation in the labour market * Make each other most

* Migration iImportant of the health

« Labour market exit o What the Fl . ;

 Health system characteristics Systeém's Inputs.

» Market failures ' e Public health intervation
 Hospitals' potential monopsony power d Iffre nt :

. Stakeholders kind happen as nursing
 Hospitals' potential monopsony power S shortages. Where
 Provider power/monopol

. Time lag P j i @D shortages were reported
* Regulations H — in hospitals in the United
« Health and non-health policies E{ —

. Global factors — states as early 3915

» Financial, physical and knowledge resources E{ -

HOW TO IMPROVE IMBALANCE IN THE HEALTH WORKRFORCE IN USA
o Self care

Employees can develop long-term healthy habits through consistent practice
supported by over 600 science, although we just use based on video classes
and audio guide exercises, #

e Group care
We also make a masterclasses and research-backed group counsling &
coaching. Masterclasses and group counsling & coaching sessions and
participants continue to intereact with our provider network as well.

e Private care
Which confidential 1- to-1 counseling or coaching sessions with anyone from
our provider network. Where user also can access 24//7 support provide by our
care concierge through text chat or calling a hotline care.
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