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CONCLUSION

The involvement of women in the labor market is strongly
encouraged to avoid imbalance in the labor force participation
rate (KPTB) of women. Nevertheless, the dilemma faced by
women to join the labor market is still a problem and issue in
this country. According to the Department of Statistics
Malaysia, the female labor force participation rate in 2023 will
be 55.5% compared to 80.9% for men.

Social norms that regard women
as mothers, wives or workers put
pressure on women to either be
full-time housewives or join the

workforce.

The financial need to strengthen the
family economy is the main motivation

for women to work, but if the
husband's income is sufficient, women

usually do not work.

Family responsibilities such as taking care
of children or sick or elderly family

members cause women
to have a dilemma whether

they want to continue working
or stop working.

Discrimination against
women such as salary
differences and unfair
promotions affect

women's decisions whether
to continue working or quit.

The country loses talent and skills which causes productivity and economic
development to be affected.
When women do not work, their dependence on spouses or household members is
high and their financial position will be more fragile.
Women who are faced with a dilemma between career and family will experience
psychological stress due to confusion in making decisions.
Their retirement savings are also still at a low level.

Providing more training in a sector
dominated by women

Ensuring flexible working hours for
women

Establish more mobile child care
sites at workplaces

Increasing community awareness
through awareness campaigns

regarding household responsibilities
and family care.

In conclusion, women are often faced with a dilemma
when they want to enter the labor market which is
influenced by family, cultural and work support
factors. This situation has a negative effect on the
woman herself. Therefore, effective measures need to
be taken to stop the dilemma faced by this group.

Reference
Puteri, 2024. DilemaWanita: Bekerja atau Berhenti?.
https://www.krinstitute.org/assets/contentMS/img/template/editor/Vie
ws%20%20Dilema%20Wanita;%20Bekerja%20atau%20Berhenti.pdf
Daniel, 2023. Incrasing Female Labor Force Participation.
https://openknowledge.worldbank.org/server/api/core/bitstreams/6dce
cde3-27ec-49a5-acbf-4f81fef32d8a/content

NAME: SITI NORANISAH BINTI MAJLAN (BB22110486)
SUPERVISED BY: DR. BEATRICE LIM

THE CAREER CHOICE DILEMMA AMONG
WOMEN:

DETERMINANTS OF WORKFORCE PARTICIPATION
OR WITHDRAWAL IN MALAYSIA

NAMAA E: SITI NORARR NISAH BINTI MAMM JAA LAN (BB22110486)
SUPERVRR ISED BYBB : DR. BEATAA RICE LIM

Today we celebrate the
biggest office achievement

Social norms that regard women
as mothers, wives or workers put
pressure on women to either be
full-time housewives or jo

workforce.

The financial need to strengthen the
family economy is the main motivationnnnn

for women to work, but if the
income is sufficient, women
sually do not work.

ther be
oin the

for wo
husband's

us

Family responsibilities such as taking caree
of children or sick or elderly family

members cause women
to have a dilemma whether

they want to continue working
or stop working.

t ki Discrimination against
women such as salary
differences and unfair
promotions affect

women's decisions whether
to continue working or quit.

Disc

Providing more training in a sector
dominated by women

Ensuring flexible working hours for
women

Establish more mobile child care
sites at workplaces

Increasing community awareness
through awareness campaigns

regarding household responsibilities
and familyy care.

SITI NORANISAH BINTI MAJA LAN
(BB22110486)


