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INTRODUCT ION

CONCLUS ION

AirAsia is a type of business that provided flight service to everyone and was designated to operate both domestically and
internationally, started services in 1996. A company’s strength is built on the quality of its employees. The Human Resource Department
in AirAsia has responsibility for recruiting and retaining talented employees. When employee enters an organization, everything from
signing their contract to paying their wages and catering for their training needs is facilitated by the human resource function.

In Air Asia, the recruitment and selection process is the time that not only recognizes an applicant with the expertise and willingness to do the
job they are looking for but also seeks someone who shares and endorses the core values of Air Asia. The selection function offers a crucial
opportunity to reflect on what Air Asia may offer applicants. It is important to choose carefully, interview the candidates efficiently.
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